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Re: Domestic Violence Leave

Garda personnel are entitled to leave with pay, referred to as ‘domestic violence leave’. This
leave can be availed of by a member of Garda personnel who is the victim of domestic
violence or a member of Garda personnel who is supporting a ‘relevant person’ who has
experienced in the past, or is currently experiencing domestic violence.

Domestic violence leave can be availed of for up to a maximum of 5 days in any period of 12
consecutive months and can be taken as individual days or a block/blocks of days. An absence
for part of a day is counted as one day for the purposes of domestic violence leave.

The purpose of the leave is to enable the individual who is a victim of domestic
violence/abuse or who is assisting a relevant person to do any of the following:

e Seek medical attention;

e Obtain services from a victim services organisation;

e Obtain psychological or other professional counselling;

e Relocate residence temporarily or permanently;

e Obtain an order from a court under the Domestic Violence Act 2018;
e Seek advice or assistance from a legal practitioner; or;

e Seek assistance from An Garda Siochana

There is no minimum service requirement to avail of this leave.

This leave can be availed of by Garda personnel including if necessary, personnel supporting
a ‘relevant person’ who has experienced in the past, or is currently experiencing, domestic
violence. A relevant person includes:

e The spouse or civil partner of the employee;
e The cohabitant of the employee;
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e A person with whom the employee is in an intimate relationship;
o A child of the employee who has not attained full age; and
e A person who, in relation to the employee, is a dependant person.

During an absence on domestic violence leave, Garda personnel are deemed for all
purposes to be in employment.

Garda personnel who avail of domestic violence leave should, where possible, notify
management of their intention to take the leave as soon as reasonably practicable
thereafter. There is no application form required to avail of Domestic Violence leave. It is
understood that supporting documents showing evidence of attendance at an appointment
may be difficult to provide in certain circumstances. Therefore, supporting documentation
will not be requested by default. However, supervisors and/or HR reserve the right to
request supporting documentation in certain circumstances where it is reasonable to do so.

Domestic violence leave is to be recorded on GEMS under the category “Special Paid
Leave”. There is no requirement for this leave to be recorded centrally. If there are any
queries with respect to processing domestic violence leave, please contact the Family
Friendly Section of the HR Directorate without naming the personnel involved.

For further information in respect of the domestic violence leave, please refer to the Civil
Service Policy on Domestic violence and abuse: the premise of the leave therein is
applicable to all Garda personnel.
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